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FROM THE EDITOR

A useful next
move
A job search is personal. It touches
the hours in your day, the people
who depend on you and the plans
you are trying to make.

This issue begins with the facts a
reader can use: what a posting
says about pay, what training asks
of you and how to take a
conversation further.

Michigan Hired Job News
Magazine connects the printed
page with current job listings and
employer events. Read, ask
questions and choose a useful
next step.

MICHIGAN HIRED
JOB NEWS MAGAZINE

Editorial preview. Images are AI illustrations of fictional people, workplaces and events. Job and event information was reviewed online on October 17, 2026.
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Illustration: a fictional manufacturing training scene.

Your next paycheck
starts here.
A promising opening is the beginning of a decision. Pay, training, hours and a direct
path to the employer help turn that possibility into a practical move.

CAREER STRATEGY  /  MICHIGAN HIRED JOB NEWS MAGAZINE

A career move may begin with an
apprenticeship, an office opening or a
conversation with a recruiter. The challenge is
turning that possibility into a decision that fits
your life.

Start with the work itself. Read the
responsibilities until you can explain the job in
plain language. Put the pay, schedule, location
and requirements alongside one another. That
exercise reveals which questions deserve an

answer before you spend another hour
applying.

Make room for growth. Ask what a new
employee learns, how progress is assessed and
what the next level requires. Your immediate
goal may be a paycheck. Your decision can also
include the experience that makes the following
opportunity possible.

CONTINUED ON PAGE 4
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jvis.us/careers

TRAVEL.
TROUBLESHOOT.
TRANSFORM PRODUCTION.

PUT YOUR SKILLS TO WORK

YOUR SKILLS

ON THE MOVE.

BRING YOUR 
HANDS-ON EXPERTISE.
Support production, 
troubleshoot, changeovers, 
and equipment 
performance across multiple 
automotive facilities. If you 
know machines, molds, or 
maintenance —
we want you on our team.

WE’RE
HIRING

MAINTENANCE & PROCESS TECHNICIANS
Blow Molding | Injection Molding

JVIS IS A GLOBAL LEADER IN THE MANUFACTURING INDUSTRY,
combining cutting-edge technologies with our vertically integrated 

processes to bring ideas to life from concept to consumer. We are a 

supplier to some of the largest OEMs in the world.



 

 

 

 

Join us today and help make a positive impact on our 

communities, our environment and for our planet. Visit 

RepublicServices.jobs for more information and to apply today.  

EOE/Minorities/Females/Protected Veterans/Disabled 

©2023 Republic Services, Inc. 

 

Come to work for a leading company in 
the environmental industry!   

Get paid while helping our planet. 

COMPETITIVE PAY. GREAT BENEFITS. 

WORK TO CREATE A MORE SUSTAINABLE WORLD. 

If you are a self-starter with a career minded focus and want to be part of a continually    
growing company with opportunities for career development,  

I would love to speak with you! 
 

Tawnya McClaren at tmcclaren@republicservices.com  
visit jobs.republicservices.com or scan the QR code below. 

 

Scan this QR code using your smartphone camera and  
be taken to our website or apply via your web browser  
by visiting our jobs website at Republicservices.Jobs 

 

Maintenance Clerk                               Belleville Michigan 
Lab/Facility Chemist                             Belleville Michigan 
Operations Supervisor                       Belleville Michigan 
Customer Support Specialist             Detroit Michigan 
Chemical Processing Operator           Detroit Michigan 
Project Manager                                   Detroit Michigan 
Division Accountant                            Detroit Michigan 
Waste Disposal Coordinator               Detroit Michigan 
National Accounts Coordinator         Livonia Michigan 
Area Environmental Manager             Livonia Michigan 
ES Field Project Manager                    Livonia Michigan 
Customer Support Specialist               Romulus Michigan 
Billing Coordinator                                Taylor Michigan 
Environmental Labor                            Taylor Michigan 
Truck Driver CDL A Haz/Tanker           Taylor Michigan 
Division Accountant                             Taylor Michigan 
Branch Manager                                  Imperial Pennsylvania 

 

mailto:tmcclaren@republicservices.com


Manufacturing
CNC Machining, Laser Operators, NDT/NDI Technician, 

Deburr Technician, Inspectors

Information Technology
Application Developer - SAP, Lead Network Administrator

Business
Program Manager

Product Support
Administrative Assistant - Repair Station, A&P Technicians 

 100% Tuition Reimbursement
18 PTO Days

13 Paid Holidays
Medical, Dental, Vision

Please visit our website to view the job postings
and submit your application today!

http://www.williams-int.com/careers

Come join us at
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THE NEXT MOVE / CONTINUED

Read the whole opportunity.
Look at the work you would do now, the commitment you would make and the skills you could
build along the way.

START WITH THE WORK

A title gives an opening a name.
The duties explain the
experience you will bring to it.
Circle the tasks you already
know, underline the ones you
could learn and note any license
or skill that the employer
describes as essential. Use that
reading to decide whether the
position is worth a closer look.

MAKE THE SCHEDULE VISIBLE

A wage becomes useful
information when you
understand the hours behind it.
Ask about the usual shift,
expected weekends, overtime
and changes in the schedule.
Add travel time and care
responsibilities to your own
comparison. Be clear about the
hours you can reliably work
before making a commitment.

ASK HOW LEARNING WORKS

Michigan's Department of Labor
and Economic Opportunity
describes Registered
Apprenticeship as paid
employment that combines
on-the-job training, classroom
instruction and mentorship.
Successful participants receive a
nationally recognized industry
credential. Programs are shaped

around the skills an employer
needs.

For a candidate, the practical
questions follow naturally: Who
teaches the work? When does
instruction happen? How is
progress measured? Which costs,
if any, fall to the worker? Ask the
employer to explain its specific
program; training arrangements
can differ.

MAKE EXPERIENCE CONCRETE

Show what you have done with
one clear example. Someone
moving from retail into an office
role might describe balancing a
register, resolving a customer
problem or keeping records
accurate. Choose examples that
match the responsibilities in the
posting and explain your
contribution without inflating it.

LEAVE WITH A NEXT STEP

At an event, learn the position
title and the correct application
route. Online, save the posting
and keep a record of the role you
submitted for. In either setting,
ask what comes next. A useful
conversation ends with enough
information to take the next
action.

Illustration: measuring a machined component.

The starting
wage is one part
of the decision.
The path forward
is another.
FROM THIS ARTICLE

Use a few good questions to
connect the posting with the
realities of the job.

Source: Michigan LEO, About Registered
Apprenticeship. Guidance elsewhere in this
feature is original editorial advice.

Read the state resource
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We’re Hiring!

We’re looking for passionate people to join our team as:
Lifeguards • Swim Instructors • Deck Supervisors • Customer Service Representatives

It’s often said that if you love what you do, you’ll never work a day in your life. And if 
you love having fun, making kids smile, feeling like part of a team and helping make our 
community safer, all while making money AND building up your resume, then there’s no 

doubt you’ll LOVE working at Goldfish! 
 

We offer competitive pay, flexible schedules and the opportunity to make a real impact 
- in our community, and in your career - all in a fun, tropical environment that will make 
you feel like you’re on vacation every day! Get ready to love what you do, and change 

lives at the pool!

CANTON | FARMINGTON HILLS | MACOMB | ROCHESTER 

APPLY TODAY!



WWW.DALTONIND.COM (248)673-0755 EXT. 0

H IR ING !
W E  ARE

-General Laborer
-Shop Superintendent
-Estimator
-Precision Machine Inspector / Clerk
-Machine Builder
-CNC Lathe Machinist / Programmer
-CNC Mill / Manual Mill Operator
-Welder
-Welder / Fitter

Visit our website, give us a call, or stop in to apply!

-Benefits starting just after 90 days
-401(k) with company match
-Overtime
-Competitive pay

JOIN OUR 

TEAM 
TODAY!

Dalton Industries LLC is looking for full-time 
hourly employees for the following positions:

DALTON?
WHY





WE'RE HIRING
Sales/Business Credit Consultant

Requirement

Apply now

We are looking for a results driven Sales and Business Credit Consultant
with excellent hunting and prospecting skills to join our team. This is a
great opportunity for someone who is driven and determined to grow

their career. 

To be the best sales professional you know and highly motivated to meet
quarterly and annual sales goals.
Have strong grasp of consultative selling skills.
Bachelor’s degree in business, marketing or similar.
3-5 years of consultative sales experience building pipelines.
Great personality with strong communication skills: listening, written and oral.
Phone skills: you must enjoy talking on the phone with people you don’t know.
Ability to conduct remote demos on Microsoft Teams, Zoom, etc.

Send your resume or CV to our email

www.eprofitguard.com

careers@eprofitguard.com

OUR OFFICE
30200 Telegraph Rd.Suite 450

Bingham Farms, MI 48025

https://eprofitguard.com/careers/sales-business-credit-consultant/
https://eprofitguard.com/careers/sales-business-credit-consultant/
https://eprofitguard.com/


Registered Nurse (RN)
CT Technologist 

Occupational Therapist

Maintenance Technician 
Radiology Technologist 
Maintenance Supervisor

JOIN OUR AWARD WINNING TEAM AT
PRIME HEALTHCARE!

Exceptional care starts with exceptional people. 

Apply today at our Michigan Locations
Garden City Hospital:

gch.org/careers
Lake Huron Medical Center:

mylakehuron.com/careers



Turn Your Passion 
Into Your Profession

Selecting the perfect wine is hard. We are looking for people who relish that
challenge and will help us change the way people enjoy wine!

ESSENTIAL RESPONSIBILITIES INCLUDE:
1. Educate and assist clients in high quality wine selections
2. Create, develop and service customer base of repeat customers 

in person, at events or through social media
3. Perform other duties and responsibilities as assigned

Join Our Team
WE’RE HIRING WINE CONSULTANTS

REQUIREMENTSSKILLS/COMPETENCIES

• Assertive and positive attitude
• Ethical and positive approach
• Possess drive and goal-oriented
• Enjoy meeting and interacting 

with customers
• Communicate effectively with 

customers, peers and management

• Must be 21 or older
• Valid driver’s license
• Reliable form of transportation
• Must be able to work evenings

and weekends

To apply contact Ryan Kish, Michigan Branch Manager
Office/Direct - 248-414-9605 | Cell - 734-564-7405 | Email - rkish@prpwine.com



The Client Service Administrator helps ensure that clients
have a wonderful operations (account, administrative,
paperwork) experience. He or she must take responsibility
and resolve service problems as they arise and proactively
monitor client’s accounts for issues.

248-482-2600

www.hfgllc.com

2701 Cambridge Court, Suite 530,

Auburn Hills, MI 48326

JOIN OUR

TEAM
POSITION AVAILABLE:
Client Service Administrator
(Full-Time/Part-Time/Internship)

JOB SUMMARY:

Herbert Financial Group LLC (HFG) is
headquartered in Auburn Hills, MI and has proudly

served clients across the nation for over 39 years.
Our experienced, dedicated advisory team handles

over half a billion combined in advisory and
brokerage assets for select families, corporate

executives, and business owners. Client services
include holistic financial plans, portfolio

management, wealth transfer planning, risk
management, estate planning and tax planning.

ABOUT US

HOURS / LOCATION: 
20-40 hours per week (depending on job type).
First 6 months while training is critical, must be
in office. After 6 months, work from home 2
days a week will be permitted.

SALARY RANGE:
Wage: $20- $31.25 / hour based on experience and job type
applied for.
Annual bonus applicable for part-time & full-time positions
based on experience, eligible after 6 months of employment.

Securities and Advisory services offered through LPL Financial. A registered investment advisor. Member FINRA & SIPC. 
Herbert Financial Group and LPL Financial are separate entities.

https://michiganhired.com/company/4757/herbert-financial-group-llc/
http://www.hfgllc.com/
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THE PAYCHECK

What the
posting pays.
A closer look at two employer-posted openings
in Taylor and Wixom, with the details that help
a reader decide what to ask next.

Illustrative office scene. The person and workplace pictured are fictional
and are not J&B; Medical.

TAYLOR / MANUFACTURING

Master Machine Technician
Apprentice
AJM PACKAGING CORPORATION

$50,000
PUBLISHED STARTING ANNUAL SALARY

AJM Packaging's Taylor posting describes a
30-month apprenticeship that combines
classroom and shop-floor learning. The listing
states a $50,000 starting annual salary and
$65,000-$75,000 upon graduation.

The employer lists a high school diploma, GED
or equivalent training and experience, along with
mechanical aptitude and experience using hand
and power tools. Applicants should read the full
responsibilities and confirm the schedule and
training terms.

WIXOM / OFFICE CAREERS

Accounting Clerk
J&B MEDICAL

$18 / hour
J&B Medical's posting combines
accounts-receivable work with administrative
support. It lists full-time hours, Monday through
Friday, 8:30 a.m. to 5 p.m., at a published rate of
$18 an hour.

The requirements include a high school diploma
or equivalent, one to three years of relevant
experience and a valid driver's license. The listed
duties include payments, invoices, account
records and office support.

READ THE FULL LISTING

MichiganHired.com / Taylor

READ THE FULL LISTING

MichiganHired.com / Wixom

Source: employer-posted listings dated October 12, 2026; reviewed October 17. Pay and availability may change.
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www.ussteel.com/careers/careers-in-steel

What if your 
work could 

shape the world?

BUILD YOUR 
CAREER HERE.
Turn theory into impact. At U. S. Steel, student interns 
and co-ops don’t just observe—they contribute. 
You’ll apply what you’ve learned to real projects 
that serve real customer needs, all while exploring 
a career with an industry leader. We’re looking for 
exceptional problem solvers and emerging leaders in 
business, supply chain, and engineering—electrical, 
mechanical, chemical, software, and industrial—who 
are ready to work hard and make a difference. 

We offer a competitive benefits package, including:

    • Competitive base pay

    • Incentive pay opportunities

    • Paid holiday, vacation, & personal days

    • Opportunity to purchase additional vacation days

    • Education assistance

    • Wellness initiatives 

    • And much more





We’re seeking passionate and 
enthusiastic HVAC professionals to 
join our team. Apply today!

+ �Project Managers
+ �Service Technicians
+ �Installers
+ �Estimators
+ �Apprentices

NOW HIRING

SCAN THE QR CODE TO APPLY 
Questions? Contact careers@stuart-mechanical.com.

2275 N. Opdyke Rd., Suite A | Auburn Hills, MI 48326 | stuart-mechanical.com | 248.258.5800
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IN THE HIRING ROOM

Make the conversation count.
A job fair gives you a chance to turn a broad search into a specific conversation. Arrive ready
to learn what the employer needs and how to take the next step.

Illustration: a fictional recruiter conversation; not a photograph of a named employer or event.

BEFORE YOU GO

Choose a few positions that
interest you and read the
descriptions before arriving.
Bring a version of your resume
that makes relevant experience
easy to find. Prepare a short
introduction that names the
work you want and one example
of what you can contribute.

If you are changing careers,
explain the connection. Customer
service, recordkeeping, team
coordination or mechanical
experience can give a recruiter a
useful starting point when the
example matches the role.

AT THE TABLE

Begin with a focused question:
which opening would make the
best use of your experience?
Listen closely enough to ask a
useful follow-up about duties,
schedule, training or the next
hiring stage.

Write down the job title and
application route. Ask how the
employer prefers candidates to
follow up. A clear conversation is
more useful than collecting a
stack of materials without
understanding what any of the
positions involve.

AFTER YOU APPLY

Complete the required
application while the
conversation is fresh. Keep your
notes beside the posting so you
can prepare for a later interview.
If the recruiter invited further
contact, follow those instructions
and refer to the specific role you
discussed.

The goal is a useful next step: a
completed application, a better
understanding of the work or a
clearer idea of what you need to
learn before applying again.
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THE EMPLOYER EDIT

The job ad
is the first
interview.
Before a candidate meets a recruiter, the posting has
already introduced the employer. Give that first
encounter something useful to say.

RECRUITING PERSPECTIVE
AI illustration: a fictional business manager.

MAKE THE WORK VISIBLE

A job advertisement asks a
reader to imagine a working
day. Make that day clear. Name
the role, the location, the main
responsibilities and the people
the employee will serve or
support.

Replace long strings of general
adjectives with a few concrete
tasks. A candidate can assess
invoice processing, machine
setup or customer scheduling
more easily than an invitation to
be a rock star.

Separate essential qualifications
from preferences. That
distinction helps readers
understand which experience
they need to bring and which
skills the employer may be
willing to develop.

PUT THE DETAILS TO WORK

State pay accurately when it is
available. Explain whether a
range reflects experience, shift
differences or a later stage of
training. Give readers enough
schedule information to assess
whether the job fits their
availability.

If training is part of the offer,
describe what it covers. If a
credential or license is essential,
name it. A candidate should be
able to see the commitment the
employer is asking for.

A readable posting can become
the basis of a better recruiting
conversation: both sides begin
with a shared description of the
work.

FINISH WITH A CLEAR ROUTE

End with one primary
application action. Link to the
correct role, explain any
documents needed and describe
the expected next stage when
that information is available.

For a job fair, match the
advertisement to the
opportunities recruiters will
discuss. Prepare a way to record
candidate interest and provide
the correct application route
afterward.

The standard is practical: a
reader should know what the
job is, what the employer needs
and how to apply. Clarity gives
the first conversation a stronger
foundation.
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For more information and to apply, visit fanucamerica.com/careers

HIRING!
WE’RE

JOIN OUR TEAM!

We offer world class benefit offerings, focused on
your personal well-being— at work and at home —
so you can focus on realizing your ambitions.

      Medical, Dental and Vision Insurance
      401k savings program with company contribution
      Generous paid vacation and holiday schedule
      Tuition Reimbursement
      Flexible benefit dollars
      Life Insurance
      Parental Bonding Leave
      Wellness Program and more...

CURRENT
OPENINGS

Controls Engineer
Robot Product Manager
Technical Training Instructor
Facilities Maintenance Technician
Senior Software Engineer
Senior Validation Engineer
Robot Technical Phone Support
Robot Preventative Maintenance Technician – multiple locations:
      California               New Jersey
      Georgia              Massachusetts
Associate Mechatronic Field Engineer – multiple locations:
      Illinois                         Washington
Robot Field Service Engineer – multiple locations:
      California               Utah

https://www.fanucamerica.com
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Illustration: fictional event preparation; not a record of the announced job fair.

MICHIGAN JOB NEWS / SOUTHFIELD

Southfield puts hiring
on the calendar.
An October 28 event gives job seekers a date to plan around and a reason to prepare a
focused introduction.

JobFairGiant.com lists a Michigan Job Fair for October 28,
2026, from noon to 5 p.m. at the Radisson Hotel, 26555
Telegraph Road in Southfield. The organizer lists free
admission for job seekers and provides an online registration
page.

The event page describes opportunities across sectors that
include manufacturing, healthcare, technology, skilled trades,
retail, hospitality, transportation and office administration.
Candidates should check the organizer's current page for
registration instructions and updated event information.

Use the days before an event to choose the kind of work you
want to discuss. Read relevant postings, prepare a concise
introduction and bring a resume that makes matching
experience easy to find. After a conversation, record the
opening and the employer's preferred application route.

28
OCTOBER 2026

12-5 p.m. / Southfield

Registration & event details

info@jobfairgiant.com

734-956-4550

Source: JobFairGiant.com event page; reviewed October 17, 2026. Details may change.
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Grow Your Career Medical, Dental  
& Vision Plans

Get Paid Every Day

©2024 Car Wash Partners, LLC

More than Washing Cars … We Build Careers

At Mister Car Wash®, we believe that hard work pays 
off and we pride ourselves on giving our team the tools 
they need to climb the ladder of success. We offer a great 
work environment, opportunities for advancement and 
industry leading benefits.

careers. mistercarwash.com

F U L L - T I M E  &  P A R T - T I M E

Join Our 
Team!

Scan Here to Apply



START DATE:
END DATE:

OCTOBER 5, 2026OCTOBER 5, 2026
OCTOBER 27, 2026OCTOBER 27, 2026

APPLY ONLINE TODAYAPPLY ONLINE TODAY

MICHIGAN EMPLOYERSOVER 500 JOBS INTERVIEW ONLINE
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